
 

 

 

 

STATEMENT 

 

by Prof. Natalia Mihova Stoyanova, PhD 

University of Agribusiness and Rural Development – Plovdiv 

 

on the materials submitted for participation in a конкурс 

for occupying the academic position of   " Professor " 

in Higher Education Area 3. Social, Economic and Legal Sciences, 

Professional Field 3.7 Administration and Management, 

Scientific Specialization Cultural Anthropology and Strategic Management 

 

In the competition for occupying the academic position of   "Professor ", announced in the 

State Gazette, issue no. 89 of 24.10.2025, for the needs of the Department of  Regional 

Development, Agribusiness and Tourism at the Department of Economics and Management, 

the candidate is   Associate Professor Krasimir Romanov Asenov, PhD. 

 

 

 1. Brief biographical data- Born: Republic of Bulgaria, town of Asenovgrad, 

05.03.1966 

 

I. Higher education – Master’s degree 

Technical University of Gabrovo – Master’s degree in  "Conflict and Crisis Management" – 

2006 

 II. Higher education – Doctoral degree 

Awarded in 2017 at: Plovdiv University “Paisii Hilendarski” Higher Education Area 3. 

Social, Economic and Legal Sciences Professional Field 3.1 Sociology, Anthropology and 

Cultural Studies Scientific Specialization: Ethnology Dissertation topic: "Emergence, spatial 

and cultural development of Arman Mahala – Plovdiv" Training institution: Faculty of 

Philosophy and History, Plovdiv University “Paisii Hilendarski” 

 

 2. Academic positions held 

 Lecturer, Associate Professor at the University of Agribusiness and Rural 

Development  Plovdiv 

 

 3. General description of the submitted materials 

 The candidate, Associate Professor Krasimir Romanov Asenov, PhD, participates in 

the competition with: 

 

 Monographs – 1 



 Studies – 5 

 Articles – 2 

 Scientific papers – 3 

 Textbooks – 2 

 Teaching aids – 0 

 Other publications – 0 

 

By place of publication: 

 

 Papers in proceedings of international scientific conferences abroad – 1 

 Articles in national journals – 7 

 Papers in proceedings of international scientific conferences in Bulgaria – 2 

 Papers in proceedings of national scientific conferences, sessions and seminars – 2 

 Papers in university scientific collections – 6 

 

By language of publication: 

 

 In English – 3 

 In Bulgarian – 9 

 

By number of co-authors: 

 

 Single-author publications – 10 

 With one co-author – 0 

 With two co-authors – 0 

 With more than two co-authors – 0 

 

4. Impact of the candidate’s publications in the literature (known citations) 

 

 Total citations – 14 

o By Bulgarian authors – 8 

o By foreign authors – 6 

 

 5. Overall assessment of the candidate’s activity 

 5.1 Teaching activity 

 Courses taught: 

 Anthropology of Management 

 Intercultural Communication 

 Intercultural Education 

 Working in a Multicultural and Inclusive Environment 

 Organizational Change Management 

 Media Language and Communications 

 Media Management 

 Municipal Investment Management 

 Crisis PR 

 Event Management 



 

 5.2 Scientific and applied research activity 

 

 The process of deglobalization is theoretically and empirically substantiated as a 

structural transition rather than a cyclical deviation, leading toward a post-neoliberal and 

multipolar world order, with implications for strategic governance and public policy. 

 

 5.3 Implementation activity 

 

 The implementation activity of the candidate is mainly expressed through his 

participation in and leadership of research projects. All projects have been successfully 

completed and their results have been reported through presentations at various academic 

forums. 

 

 5.4 Contributions (scientific, applied scientific, applied) 

 

 Scientific contributions: 

 An original concept of *anthropology of management* has been developed, in 

which management is defined as an independent cultural-anthropological field of 

analysis, distinct from classical approaches in political science, economics, and 

law, and is interpreted as a process of cultural regulation, symbolic legitimation, 

and social organization; 

 In the international scientific literature, there is no comprehensive and systematic 

conceptualization of the anthropology of management as an autonomous 

interdisciplinary field; existing studies address separate aspects of power and 

management fragmentarily, without integrating them into a coherent 

anthropological framework (No. 1); 

 An analytical shift has been achieved from formal institutions to cultural 

mechanisms of power—symbols, rituals, language, ideologies, and informal 

practices—as key factors for legitimacy and effectiveness of governance in both 

global and local contexts (No. 1); 

 The structural role of informal power and informal governance networks has 

been revealed, functioning in parallel with official institutions and often 

determining real governability, especially in conditions of social crisis, 

peripherality, and institutional weakness (No. 1, No. 3, No. 7). 

 

Applied scientific contributions: 

 An original spatial-anthropological model has been developed, based on 

distinguishing “hard,” “blurred,” and “symbolic” boundaries of ghettoized urban 

structures, enabling empirical mapping of segregation beyond administrative and 

statistical delineations (monograph); 

 The concept of *functional spaces* (labor, education, healthcare, mobility, trade, 

etc.) has been introduced as an analytical tool for studying real interactions 

between ghetto and city and the mechanisms of social isolation and partial 

integration. 

 



 6. Evaluation of the candidate’s personal contribution 

 

 The review of the submitted scientific output and the competition documentation 

allows for an unequivocal conclusion that the candidate’s work is predominantly single-

authored. My assessment of the activity of Associate Professor Krasimir Romanov Asenov, 

PhD, as an academic lecturer and researcher is entirely positive. His publications present him 

as a researcher with clearly defined scientific orientations and an original scholarly profile. 

The candidate visibly meets and exceeds the minimum national requirements under Art. 2b, 

para. 2 and 3 of the Academic Staff Development Act of the Republic of Bulgaria. 

 The presented scientific contributions form a coherent and integrated research line that 

unites the cultural-anthropological analysis of management and power, spatial regimes of 

exclusion in the city, and macro-transformations of the contemporary world order. Overall, 

the publication corpus expands the theoretical and methodological horizons of research in 

administration and management and offers applicable analytical tools for interpreting 

contemporary governance processes. 

 

 7. Critical remarks 

 

 No omissions or contradictions have been identified in the submitted scientific output. 

My recommendations to the candidate are: 

 To continue maintaining intensive publication activity in reputable, peer-reviewed 

journals both in Bulgaria and abroad; 

 To further deepen his work with graduates, doctoral students, and young researchers in 

order to form a research team with the capacity to achieve even more significant results. 

 

 8. Conclusion 

 

 In view of the above, I propose that  Associate Professor Krasimir Romanov 

Asenov, PhD , be elected  Professor  in Higher Education Area 3  Social, Economic and 

Legal Sciences,  Professional Field 3.7 Administration and Management, and Scientific 

Specialization "Cultural Anthropology and Strategic Management", for the needs of the 

Department of  Regional Development, Agribusiness and Tourism at the Department of 

Economics and Management. 

 

 

 

___.___.2026 г.     

                                                                          Member of the Jury:   

                                                                            ___________________ 

 


