OPINION

by Assoc. Prof. Rositsa Petrova Beluhova, PhD
Agricultural University — Plovdiv

on the materials submitted for participation in a competition for the academic position of
Associate Professor in the field of higher education 3. Social, Economic and Legal Sciences,
professional field 3.7. Administration and Management, scientific specialty Conflict
Management

In the competition for the academic position of Associate Professor, announced in the State
Gazette, Issue No. 30 of March 27, 2026, and on the website of the University of
Agribusiness and Rural Development (UARD) — Plovdiv, for the needs of the Department of
Regional Development, Agribusiness and Tourism within the Department of Economics and
Management, the candidate is Neli Nikolova Simeonova-Petrova, PhD.

1. Brief Biographical Information

Dr. Neli Nikolova Simeonova-Petrova is a specialist in the fields of healthcare management,
administration, and management. She holds Bachelor's and Master's degrees at the Paisii
Hilendarski University of Plovdiv, as well as a Master's degree in Health Management from
University of Agribusiness and Rural Development. In 2025, she obtained the educational and
scientific degree "Doctor" in professional field 3.7 Administration and Management with a
dissertation dedicated to managerial methods for the prevention and resolution of conflicts
among employees in healthcare institutions.

Her professional experience includes both management positions within the healthcare
system and in higher education institutions, providing a solid foundation for conducting
scientific and applied research in the fields of conflict management and healthcare
management.

2. General Description of the Submitted Materials
Dr. Neli Nikolova Simeonova-Petrova participates in the competition with:

e 2 monographs;

e 0 conference papers;
e 15 scientific articles;
e O studies;

e 0books.

According to the submitted documentation, the candidate has accumulated: 50 points under
Group A — Successfully defended dissertation for the acquisition of the educational and
scientific degree "Doctor"; 100 points under Group B — Habilitation thesis (monograph) 250
points under Group C, including: 100 points from a published monograph not presented as
the principal habitation work in a previous or current procedure; 150 points from articles and
papers published in non-indexed peer-reviewed journals or edited collective volumes; 65
points under Group D — Citations.



The submitted materials have been prepared in accordance with the requirements of the Law
on the Development of Academic Staff in the Republic of Bulgaria and the internal regulations
of the University of Agribusiness and Rural Development.

3. Impact of the Candidate's Scientific Publications in the Literature

The two monographs and the scientific articles form a coherent line of research aimed at
improving managerial practices within the healthcare sector.

The candidate's scientific publications have had limited impact within the scientific literature.
According to the submitted citation report, Dr. Simeonova-Petrova's works have been cited a
total of 13 times, all citations originating from only three authors — Petar Petrov, Aleksandar
Petrov and Anton Mihnev. All citations were published in only two issues of the journal
Contemporary Medical Science — Issue 3 of 2024 (9 citations) and Issue 4 of 2025 (4 citations).
These data indicate relatively limited recognition and scientific impact among the broader
academic community. A possible explanation is that the publications are primarily in Bulgarian
language and appear in journals with limited international visibility, which restricts access to
the research findings and their use by other scholars in the respective field. Nevertheless, the
citations generate a total of 65 points, enabling the candidate to meet the minimum national
requirements for the academic position of Associate Professor in professional field 3.7
Administration and Management.

4. General Assessment of the Candidate's Activities
4.1. Teaching and Educational Activities

The submitted documents do not indicate that the candidate possesses teaching experience.
However, her professional experience within the healthcare system would contribute to the
practical orientation of educational activities and help establish a connection between
theoretical concepts and real managerial challenges in healthcare organizations.

4.2. Scientific and Applied Research Activities

The scientific research activities of Dr. Neli Nikolova Simeonova-Petrova are characterized by
a clearly defined research focus and consistency. Her primary research interests concern
conflict management in healthcare organizations, organizational communication, human
resource management, and organizational effectiveness.

The submitted scientific output includes two single-authored monographs and scientific
publications addressing various aspects of conflict management in healthcare. The studies
combine theoretical analysis with empirical research and focus on identifying factors
influencing organizational climate and the effectiveness of medical organizations.

Particularly noteworthy is the candidate's effort to develop practically applicable managerial
models and recommendations based on research findings. Her scientific work demonstrates
an interdisciplinary approach integrating knowledge from administration and management,
healthcare management, and human resource management.

4.3. Implementation Activities



No information has been provided regarding implementation activities.
4.4. Contributions

Based on the analysis of the submitted materials, it can be concluded that the candidate's
works contain scientific, scientific-applied, and practical contributions.

Among the scientific contributions, special attention should be given to the systematization
and further development of the theoretical foundations of conflict management in healthcare
organizations, as well as the enrichment of knowledge concerning the relationship between
organizational communication, conflicts, and organizational effectiveness.

The scientific-applied contributions are associated with empirical studies on factors
influencing the emergence and management of conflicts, as well as the development of
models and approaches for their prevention and mitigation.

The practical contributions are reflected in the formulation of recommendations aimed at
improving managerial practices, enhancing internal organizational communication, and
increasing the effectiveness of human resource management in healthcare organizations.

5. Assessment of the Candidate's Personal Contribution

| do not personally know Dr. Neli Nikolova Simeonova-Petrova; however, the submitted
scientific materials allows the conclusion that she has established an independent scientific
profile in the field of conflict management in healthcare.

Her personal contribution is reflected in the independent development of a relevant research
topic, the conduct of empirical studies, and the formulation of practically applicable
managerial solutions.

6. Critical Remarks

The submitted scientific production demonstrates scientific and practical contributions. At the
same time, certain weaknesses can be identified, and several recommendations may be made
for the further development and enhancement of the candidate’s research activities.

It would be beneficial to expand publication activity in international scientific journals indexed
in internationally recognized databases, which would increase the international visibility and
recognition of the research results.

Another recommendation concerns more active participation in national and international
research projects, which would contribute to broadening both the scientific and applied
dimensions of the candidate's work.

Future research could also include broader comparative analyses and larger empirical
samples, thereby strengthening the scientific argumentation and expanding the practical
significance of the findings.

Considering the absence of previous teaching experience in academic field, it can be expected
that the candidate’s adaptation to the educational process and work with students will require
additional effort. It would be beneficial for her to take advantage of the expertise and
pedagogical experience of the academic staff at UARD, which would facilitate her integration
into the academic environment and contribute to enhancing the quality of teaching.



7. Conclusion

The publications and materials submitted for the competition meet the minimum national
requirements set out in the Law on the Development of Academic Staff in the Republic of
Bulgaria, its Implementing Regulations, and the corresponding regulations of the University of
Agribusiness and Rural Development.

Based on the above considerations and the analysis of the submitted materials, | give a
POSITIVE ASSESSMENT and propose that Dr. Neli Nikolova Simeonova-Petrova be elected to
the academic position of Associate Professor in the field of higher education 3. Social,
Economic and Legal Sciences, professional field 3.7. Administration and Management,
scientific specialty Conflict Management, for the needs of the Department of Regional
Development, Agribusiness and Tourism within the Department of Economics and
Management at the University of Agribusiness and Rural Development.

24.06.2026 Member of the Scientific Jury:

(Assoc. Prof. Rositsa Beluhova, PhD)
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